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Subject: FRED 55: Draft Amendments to FRS 102 – Pension obligations (August 2014)

Dear Ms Carter

We welcome the opportunity to respond to the consultation on proposals to amend FRS 102 to
clarify the conditions when a pension surplus can be recognised.

In answer to the questions asked, we agree it would be helpful for FRS 102 to be amended to
clarify that an entity is not required to recognise any additional liabilities to reflect an agreement
with a defined benefit plan to fund a deficit.

We also agree that the proposed amendments to FRS 102 should achieve this and clarify that
changes in the effect of a restriction on recognisable surplus should be reported in OCI, rather
than in P&L.

Please let me know if you have any questions with regard to our response.

Yours sincerely,

[By email]

Deborah Cooper

Mercer is a global consulting leader in talent, health, retirement and investments. Mercer helps clients around the world advance the
health, wealth and performance of their employees. It has more than 20,000 employees based in 42 countries and operates in over
130 countries. Mercer is a wholly owned subsidiary of Marsh & McLennan Companies, a global team of professional services
companies offering clients advice and solutions in the areas of risk, strategy and human capital.

In the UK, our client base includes employers and trustees providing occupational pension schemes to employees in all sectors of

industry. We provide pensions advice and services to companies in the FTSE100 and also have a large proportion of clients that are
employers classed as “Small to Medium sized Enterprises”, or trustees of pension schemes with sponsoring employers in this class.
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